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PERSONAL DETAILS

EDUCATION

PROFESSIONAL QUALIFICATION
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EMPLOYMENT HISTORY

Please comment on any gaps in your employment history

DBS/CONVINCTIONS/CRIMINAL RECORD

The position in which you are applying for is subject to a Disclosure and Barring Service check which means that all convictions,
cautions, reprimands, and final warnings on your criminal record that are not "protected" as defined by the Rehabilitation of Offenders
Act 1974 (Exceptions) Order 1975 (as amended in 2013), need to be disclosed. You are obliged to now disclose those details: -

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected’ and are not subject to
disclosure to employers and cannot be considered. Guidance and criteria on the filtering of these cautions and convictions can be found on the
Disclosure and Barring Service website.

Please tick the box below to confirm as applicable: -

| do not have any convictions, cautions, reprimands, or final warnings that are not "protected" as YES NO
defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)

| understand that a Disclosure and Barring Service check will be made on me as part of the application YES NO
process for which | shall pay the full cost of £65.00 for the Enhanced DBS check or

£80.00 for Enhanced DBS and Adult First check. The type of check required depends on a role you apply
for (We will accept and check the update service record if you are registered on)

| am not currently the subject of any investigation or proceedings by anybody having regulatory YES NO
functions in relation to health/social care professionals including such a regulatory body in another
country;

| have never been disqualified from the practice of a profession or required to practice it subject to YES NO
specified limitations following a fitness to practice investigation by a regulatory body, in the UK or
another country.

Details of conviction, reprimands and final warnings on your criminal record that are not “protected” you are obliged to disclose:
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REFERENCES

Please provide contact details of your two most recent employers whom we may contact for reference purposes —one must be
your current employer. (If you have not had a previous employer, please provide details of an educational referee in the first
instance or a personal referee in the second instance we may contact)

(Please note * are mandatory fields).

*Name: *Name:

*Post Title *Post Title:

*Email Address: *Email Address:
*Telephone Number *Telephone Number
*Name of Company: *Name of Company:
Address: Address:

YOU MAY / MAY NOT CONTACT MY PRESENT EMPLOYER FOR REFERENCE PURPOSES PRIOR TO INTERVIEW
(Please delete as necessary).

SUPPORTTING INFORMATION

| declare that all the information | have provided within this application is correct and accurate to the best of my knowledge:
SIgNEd: ... e Date: ...
If unsuccessful, your application, CV and Personal details will be securely deleted from our filing systems after 6 months.

However, as we like to stay in communication with you to let you know about other job opportunities, we would need your
permission to keep your CV and Personal details longer.

Please keep my CV for 12 Months YES NO

If you change your mind in the future, you can withdraw your consent at any time by contacting us on recruitment@doodlesstick.com or calling

01604 216476 / 07737 493075.

We are an equal opportunities employer and welcome applications from all suitably qualified persons regardless of their race,
sex, disability, religion/belief, sexual orientation, or age.
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